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Radiant Opto-Electronics Supplier Code of Conduct

Radiant Opto-Electronics Quy tic Ung xir Nha cung cip
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Radiant Opto-Electronics is committed to implementing corporate sustainability. To ensure a
safe working environment, protect and respect employees' rights, promote environmentally
responsible business operations, and adhere to ethical standards, Radiant Opto-Electronics has
established this Supplier Code of Conduct (hereinafter referred to as "the Code"). Radiant
Opto-Electronics requires its suppliers to comply with this Code and fully adhere to all
applicable laws and regulations. Suppliers should encourage their downstream suppliers,
contractors, and service providers to adopt and comply with this Code. Compliance with this
Code will be one of the factors considered by Radiant Opto-Electronics in evaluating
procurement decisions.

Cong ty C6 phan Radiant Optronics cam két thyc hién phat trién bén viing doanh nghiép.
Nham dam bao moi truong [am viée an toan, quyén loi ctia nguoi lao dong duoc bdo vé va
ton trong, hoat dong kinh doanh thyc hién bao vé moi truong va tuan thi dao dtac kinh doanh,
Cong ty Radiant Optronics ban hanh “B6 Quy tic Ung xtr Nha cung cap” nay (sau ddy goi 1a
“Bo Quy tic™). Radiant Optronics yéu cau cac nha cung cip tuan thu “Bo Quy tic” nay, dong
thoi tuan tha day du moi ludt phap va quy dinh hién hanh c6 lién quan. Nha cung cép nén
khuyén khich céc nha cung cip cdp duéi, nha thiu va nha cung cip dich vu ctia minh 4p dung
va tuan thu “Bo Quy tic” ndy. Viéc tuan thi “Bo Quy tic” s& la mot trong nhitng yéu t6 duoc
Radiant Optronics xem xét khi danh gia cac quyét dinh mua hang.
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This Code is based on the "Responsible Business Alliance (RBA)", the "UN Guiding
Principles on Business and Human Rights", the "International Labor Organization (ILO)
Declaration on Fundamental Principles and Rights at Work", and the "UN Universal
Declaration of Human Rights".

Bo Quy tic niy duoc xay dung dua trén cac tiéu chuin cua “Lién minh Kinh doanh C6 trach
nhiém” (Responsible Business Alliance, RBA), “Nguyén tic Huéng dan ctia Lién hop qubc
vé Kinh doanh va Nhan quyén” (UN Guiding Principles on Business and Human Rights),
cling nhu “Tuyén bd vé Cac nguyén tic va Quyén co ban trong Lao dong” ctia “T chuc Lao
dong Qudc t&” (Declaration on Fundamental Principles and Rights at Work ctia ILO) va
“Tuyén ngdn Thé giéi vé Nhan quyén” cua Lién hop qudc (UN Universal Declaration of
Human Rights).
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This Code consists of five sections. Sections 1, 2, and 3 outline the standards for labor, health
and safety, and the environment, respectively. Section 4 provides standards regarding business
ethics, while Section 5 outlines the elements required for an appropriate management system
to enforce this Code.

Bo Quy Tic bao gdm 5 phan. Phan I, I, IIT 1an luot trinh bay céc tiéu chudn vé lao dong, an
toan va strc khoe, cling nhu méi trudng. Phan IV dua ra céc tiéu chuan vé dao dirc kinh
doanh; phan V trinh bay cac yéu t6 can thiét ciia hé thong quan 1y phu hop dé thyuc hién hiéu
qua Bo Quy tic nay.
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Suppliers shall commit to upholding the human rights of workers and respecting them. This
applies to all workers, including temporary workers, migrant workers, students, contract
workers, direct employees, and any other types of workers.

Cac Nha cung cip cam két t6n trong nhan quyén ctia nhan vién va ddi xir voi ho mot cach ton
trong. Diéu nay duogc ap dung dbi voi cac nha cung cip truc tiép va gian tiép ciing nhu tat ca
nhitng ngudi lao dong, bao gdm cé lao dong tam thoi, nhap cu, sinh vién, nhan vién hop
ddng, nhan vién truc tiép va bat ky kiéu nguoi lao dong nao khac.

¥ AR 4o
Elin N 7o
The labor standards are as follows:

C4c tiéu chuan lao dong nhu sau:

1) #3538 ¥ /4 1 5548 ¥ $ /Prohibition of Forced Labor/ Cam Lao Dong
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Forced labor in any form is not permitted, including but not limited to debt bondage
(including indentured labor) or contract labor, involuntary or exploitative prison labor,
slavery, or human trafficking. This includes the use of intimidation, coercion, threats,
kidnapping, or fraudulent means to transport, harbor, recruit, transfer, or receive workers
for the purpose of obtaining labor or services. In addition to prohibiting unreasonable
restrictions on workers' ability to enter or exit the workplace, workers' freedom of
movement within the workplace should not be unduly restricted, including, where
applicable, within workers' dormitories or living accommodations. As part of the
recruitment process, all workers must be provided with a written employment agreement
in their native language or a language they can understand, describing the terms and
conditions of employment. All work should be voluntary, and workers should be able to
leave their work or terminate their employment relationship at any time with reasonable
notice. Employers or intermediaries may not withhold, destroy, conceal, or confiscate
workers' identification or immigration documents, such as government-issued
identification, passports, or work permits. Notwithstanding the above, employers may
only retain such documents if required by local law. Workers should not be required to
pay recruitment fees or other costs related to their employment to employers,
intermediaries, or secondary intermediaries.

Lao dong cudng birc dudi bat ky hinh thiic ndo, bao gdm nhung khong giéi han & ép budce
(bao gdm ca gan ng) hodc c6 giao kéo, lao dong tu nhan khong tw nguyén hodc boc 16t, nd
1¢ hay budn ban nguoi s& khong duoc cho phép. Piéu nay bao gdm véan chuyén, chira
chép, tuyén dung, chuyén giao hoac tiép nhan nguoi bﬁng cach de doa, vii luc, ép budc,
bat coc hay gian lan dé co lao dong hoac dich vu. S€ khong c6 han ché bat hop ly vé
quyén tu do di chuyén cta ngudi lao dong tai co s bén canh cac han ché bat hop 1y vé
vao hoic ra khoi cac co sé do cong ty cung cap, bao gdbm ky tic x4 hodc khu nha & cua
cong nhan, néu cé. Trong qua trinh tuyén dung, tat ca ngudi lao dong phai dwoc cung cp
hop ddng lao dong bang vin ban bang tiéng me dé ctia ho hodc bang ngdn ngit ma nguoi
lao dong c6 thé hiéu duoc, trong d6 c6 mo ta vé cac didu khoan va diéu kién lam viéc. Tat
ca cac cong viéc phai mang tinh ty nguyén va nguoi lao dong phai dugc ty do roi bd cong
viéc bt cir lic nao hodc chdm dut viéc 1am ciia minh ma khong bi phat néu da giri thong
béo trude trong khoang thoi gian hop 1y va didu nay phai duoc ghi rd trong hop dong véi
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2)

ngudi lao dong. Nguoi sir dung lao dong, cac dai 1y va dai Iy thir cap khong duoc giir
hodc huy, che gidu, tich thu hodc tir chéi cho nguoi lao dong tiép can gidy to nhap cu
hodc tily than ctia minh, vi dy nhu thé cin cude do chinh phi cp, ho chiéu hoic giay
phép lao dong. Bat ké nhitng diéu di noi ¢ trén, nguoi sir dung lao dong chi dugc phép
luu giit gidy to néu can thiét dé tuan thu luat phap dia phuong. Nguoi lao dong khong
phai tra phi tuyén dung hoic cac khoan phi khac lién quan dén viéc 1am cua minh cho dai
Iy hodc dai 1y thir cAp ctia ngudi sir dung lao dong.

E{E ¥ 1 /# % 1 /Young Workers/ Ngudi Lao Dong Tré
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Child labor shall not be used in any manufacturing process. "Child labor" refers to the
employment of any person under the age of 15, or below the compulsory education age,
or the minimum employment age in the respective country/region (whichever is highest).
Workers under the age of 18 (young workers) shall not be employed in work that may
jeopardize their health or safety, including night shifts or overtime. Suppliers shall
properly maintain student records, rigorous due diligence of educational partners, and
ensure the protection of students' rights in accordance with applicable laws and
regulations, to ensure proper management of student workers. Suppliers should
implement appropriate mechanisms to verify workers' ages. Legitimate workplace
learning programs that comply with all laws and regulations are exempt from this
requirement. Suppliers should provide appropriate support and training for all student
workers. In the absence of local law, the wage rate for student workers, interns, and
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4)

apprentices should be at least equal to that of other entry-level workers performing similar
or equivalent tasks.

Khéng duoc sir dung lao dong tré em trong bat ky giai doan san xuat nao. Thudt ngir "tré
em" chi bat ky nguoi ndo dudi 15 tudi, hodc dudi do tudi phai hoan thanh gido duc bat
budc, hodc dudi do tudi lao dong tdi thiéu trong nudce, truong hop c6 dod tudi 16n nhat s&
dugc ap dung. Lao dong dudi 18 tudi (Lao bong Tré) khong dugc thuc hién cong viée cod
kha ning gay nguy hiém dén sirc khoe hodc sy an toan cua ban than, bao gdm ca ca dém
va lam thém gio. Nha cung cap phai dam bao quan 1y phii hop lao dong 14 sinh vién thong
qua viéc duy tri dang hd so sinh vién, tham dinh nghiém ngit cac ddi tic giao duc va bao
vé quyén cua sinh vién theo phap luat va cac quy dinh hién hanh. Nha cung céap phai trién
khai mot co ché thich hop dé xac minh tudi cua ngudi lao dong. Viéce sir dung cac chuong
trinh hoc tap tai noi 1am viéc hop phép, tuan thu tit ca cac didu luat va quy dinh, duoc hd
tro. Nha cung cap phai cung cap hd trg thich hop va dao tao cho tit ca nhitng ngudi lao
dong 14 hoc sinh, sinh vién. Néu luat phap dia phuong khong quy dinh, muc tién luong
cho nguoi lao dong 1a hoc sinh, sinh vién, thuc tap va hoc nghé phai it nhét béng muc
luvong cia nguoi lao dong & cép moi vao khac thyc hién nhiém vy tuong duong hodc
tuong tu.

1 p%/1 pt/Working Hours/ Thoi Gio' Lam Viée
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Working hours shall not exceed the maximum set by local law. Further, a workweek shall
not be more than 60 hours per week, including overtime, except in emergency or unusual
situations. All overtime shall be voluntary. Workers shall be allowed at least one day off
every seven days.

S6 gior 1am viée khong duge vuot qua muc tdi da theo quy dinh cia phép luat dia phuong.
Ngoai ra, mot tuan lam viéc khong duoc qua 60 gio mot tuan (bao gdm ca lam thém giod)
ngoai trir trong truong hop khan cip hoic tinh hudng bét thuong. Tat ca thoi gian lam
thém gid phai 13 tu nguyén. Nguoi lao dong duoc phép nghi it nhat mot ngay mdi bay
ngay.
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Wages paid to workers should comply with all applicable wage laws, including those
related to minimum wage, overtime, and legally mandated benefits. All employees should
receive equal pay for equal work and qualifications. Overtime pay for workers should be
higher than the regular hourly wage rate. Deductions from wages as a form of disciplinary
action are prohibited. A clear and timely pay statement should be provided to workers at
the end of each pay period, containing sufficient information to confirm that the wages
paid are accurate. Temporary workers, dispatched employees, and outsourced workers
shall be within the limits of the local law.

Tién lwong tra cho nguoi lao dong phai tudn theo tat ca cac diéu luat tién lwong hién hanh,
bao gdm nhitng diéu luat lién quan dén mirc lvong tdi thiéu, gio lam thém va phuc loi bat
budc hop phap. Tét ca nguoi lao dong s& duge tra lwong nhu nhau cho coéng viée va trinh
d6 nhu nhau. Nguoi lao ddng phai dugc tra luong thém gid & mirc lwong cao hon mirc
lwong theo gio thong thuong. Khong dugc phép phat ky luat bang cach khéu trir tién
luong. Trong mbi ky luong, ngudi lao dong phai duge cung cp ban sao ké tién lwong kip
thoi va d& hiéu bao gdm day d thong tin dé xac minh tién luong chinh xac cho cong viéc
da 1am. TAt ca hoat dong st dung lao dong tam thoi, ctr di cong tac va thué ngoai phai
nam trong giéi han cua luat phap dia phuong.

BAR S FBIE AEEE/FRAL FRP - A FFE/
Non-Discrimination/Non-Harassment/Humane Treatment/
Khéng Phan Biét P6i Xi/Khong Quiy Ro6i/Po6i Xir Nhan Vin
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Suppliers shall commit to providing a workplace free of harassment and unlawful
discrimination. There shall be no harsh or inhumane treatment, including sexual
harassment, sexual assault, corporal punishment, psychological or physical coercion,
bullying, public humiliation, or verbal abuse of workers; nor is there to be the threat of
any such treatment. The company shall not discriminate or harass employees in
recruitment or actual work based on race, color, age, gender, sexual orientation, gender
identity or expression, ethnicity or national origin, disability, pregnancy, religion, political
beliefs, group affiliation, veteran status, protected genetic information, or marital status,
such as affecting wages, promotions, rewards, or opportunities for training. Relevant
disciplinary policies and procedures must be clearly defined and effectively
communicated to employees. Appropriate spaces for religious activities and facilities for
disabilities should be provided for employees. Furthermore, employees or prospective
employees should not be subjected to discriminatory medical or physical examinations.

Céc Nha cung cip phai cam két giit moi trudong 1am viée khong ¢6 su quiy rdi va phan
biét ddi xur bt hop phap. Khong co su dbi xur thd bao hodc vo nhan dao bao gff)m bao luc,
bao luc theo gidi tinh, quéy r6i tinh duc, lam dung tinh duc, nhuc hinh, ép budc tinh than
hoic thé chit hodc nguoc dii bang 16i noi ngudi lao dong; ciing khong duoc de doa vé
viéc dbi xtr nhu vay. Cac cong ty khong duge tham gia vao phan biét ddi xir hodc quiy rdi
vi cac ly do ching tdc, mau da, tudi tac, gi6i tinh, khuynh huéng tinh duc, ban dang gioi
hodc biéu hién gioi, nguén géc dan toc hoac quéc gia, khuyét tat, mang thai, ton gio,
dang phai chinh tri, thanh vién cong doan, tinh trang cuu chién binh, thong tin di truyén
duoc bao v¢ hodc trang thai hon nhan trong cac hoat dong tuyén dung va viéc lam nhu:
tién lwong, thang chirc, thuong va tiép can dao tao. Cac chinh sach va quy trinh ky luat hd
trg cac yéu cau nay phai dugc xac dinh rd rang va thong bao cho nguoi lao dong. Ngudi
lao dong phai dugc hd trg hop 1y cho viée thuc hanh ton gido va tinh trang khuyét tat.
Ngoai ra, ngudi lao dong hodc ngudi lao dong tiém niang khong phai trai qua xét nghiém
y té, bao gém thtr thai hodc kiém tra trinh tiét, hodc kiém tra than thé co thé dugce sir dung
theo cach phan biét d6i xur.

6) HALp o frB M X/ ZA4LE d fo Bk 74 H]/Freedom of Association and
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Open communication and direct participation between employees and management are
the most effective ways to address workplace and compensation issues. Employees and/or
their representatives should be able to communicate openly with management about
working conditions and management practices, and share their thoughts and concerns,
without fear of discrimination, retaliation, threats, or harassment. In accordance with
these principles, suppliers shall respect the right of all employees to organize and
participate in unions of their choice, engage in collective bargaining, and attend peaceful
assemblies, while also respecting the right of employees to refrain from such activities. If
the right to freedom of association and collective bargaining is restricted by applicable
laws and regulations, employees should be allowed to choose and join alternative legal
forms of employee representation.

Giao tiép coi mé va sy tham gia tryc tiép gitta nguoi lao dong va lanh dao quéan 1y 1a
nhing cach hiéu qua nhat dé giai quyét cac van dé vé noi 1am viéc va tién luong. Ngudi
lao dong va/hoic dai dién ctia ho phai co kha ning giao tiép mot cach coi mé va chia sé y
tudng va mdi quan tim vé6i lanh dao quan 1y vé didu kién 1am viéc va cac thuc hanh quan
1y ma khong so bi phan biét dbi i, tra thu, de doa hodc quay rdi. Theo cic nguyén tic
nay, cac Nha cung cap phai tén trong quyén cua tit ca ngudi lao dong vé viée thanh 1ap va
gia nhdp cong doan theo sy Iya chon riéng cua ho, thuong lwong tap thé va tham gia vao
hoi nhém hoa binh ciing nhu ton trong quyén cua ngudi lao dong tranh tham gia cac hoat
dong nhu vay. Trong trudng hop quyén tu do hiép hoi va thuong lugng tap thé bi han ché
boi cac luat va quy dinh hién hanh, ngudi lao dong s& dugce phép bau va tham gia cic hinh
thirc thay thé c6 tinh chat dai dién hop phap cho ngudi lao dong.
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Suppliers should recognize that, in addition to minimizing work-related injury and illness
rates, a safe and healthy working environment contributes to improved product and service
quality, production stability, as well as employee loyalty and morale. Suppliers should also
understand that continuously enhancing employee engagement and education is key to
identifying and addressing health and safety issues in the workplace.

Céac Nha cung cip hiéu rang ngoai viéc giam thiéu ty 1& mic thuong tich va bénh tat lién quan
dén cong viéc, mot moi truong lam viée an toan va lanh manh s& nang cao chat lugng san
pham va dich vy, tinh nhit quan trong san xuat va giit chan ngudi lao dong va ning cao tinh
than ciia ngudi lao dong. Cac Nha cung cap ciing hiéu rang dong gop ciia nguoi lao dong
cling nhu su gido duc lién tuc danh cho ho 1a can thiét dé xac dinh va giai quyét cac van dé
strc khoe va an toan tai noi lam viéc.

T2 AR T

F LR fELT
The health and safety standards are as follows:

Cac tiéu chuan vé surc khoe va an toan la:

1) BRERBEL 2/REREEL 2/O0ccupational Health and Safety/ Sire
Khée va An Toan Nghé Nghi¢p
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Worker potential for exposure to health and safety hazards (chemical, electrical and other
energy sources, fire, vehicles, and fall hazards, etc.) shall be identified and assessed,
mitigated using the Hierarchy of Controls. Where hazards cannot be adequately
controlled by these means, workers shall be provided with appropriate, well-maintained,
personal protective equipment, and educational materials about risks to them associated
with these hazards. Gender-responsive measures shall be taken, such as not having
pregnant women and nursing mothers in working conditions, which could be hazardous to
them or their child and to provide reasonable accommodations for nursing mothers.

Ngudi lao dong c6 kha ning tiép xuc v6i cac modi nguy hiém vé stc khoe va an toan (cac
ngudn hoa chit, dién va ning luong khac, hoa hoan, phuong tién va nguy co roi ngi, v.v.)
phai duoc x4c dinh va danh gia, giam thiéu bang cach 4p dung Phan Cap Kiém Soat.
Trong trudng hop khong thé kiém soat ddy du cac mbi nguy bang cac phuong tién nay,
ngudi lao dong phai duoc cung cip trang bi bao hd ca nhan thich hop va duoc bao tri tot
cung tai lidu gidao duc vé cac rui ro gan lién véi nhitng mdi nguy d6. Phai thuc hién cac
bién phap dap ng nhu cau gii nhu khong dé phy nit mang thai va ba me dang cho con
b 1am viéc trong diéu kién c6 thé gdy nguy hiém cho ho hodc con ctia ho va cung cép cac
ho trg hop 1y cho cic ba me dang cho con bu.

BAF% /244 E /Emergency Preparedness/ Chuin Bi Sin Sang Cho Tinh
Hudng Khan Cip
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Potential emergency situations and events shall be identified and assessed, and their
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impact minimized by implementing emergency plans and response procedures including
emergency reporting, employee notification and evacuation procedures, worker training,
and drills. Emergency plans shall also include appropriate fire detection and suppression
equipment, clear and unobstructed egress, adequate exit facilities, contact information for
emergency responders, and recovery plans. Such plans and procedures shall focus on
minimizing harm to life, the environment, and property.

Céc tinh hubng va su c¢b khan cip tiém an phai dugc xac dinh va danh gia, va tic dong
cua chung dugc giam thiéu béng cach thuc hién cac ké hoach khan cép va thu tuc ung pho
bao gdm: bao cao khan cép, thong bao cho ngudi lao dong va quy trinh so tan, dao tao va
dién tap cho nguoi lao dong. Cac ké hoach khan cip ciing phai bao gdm thiét bi phat hién
va dap lira phu hop, 16i ra thong thoang va khong bi can trd, cong trinh thoat hiém day du,
thong tin lién hé ciia nhitng nguoi img phé khan cap va ké hoach phuc hdi. Cac ké hoach
va quy trinh d6 phai tap trung vao viéc giam thiéu tac hai d&én tinh mang, moi trudng va
tai san.

1§ B K /1 & foBr g /Occupational Injury and Illness/ Thwong Tich
va Bénh Nghé Nghiép
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Procedures and systems shall be in place to prevent, manage, track and report
occupational injuries and illnesses, including provisions to encourage worker reporting,
classify and record injury and illness cases, provide necessary medical treatment,
investigate cases and implement corrective actions to eliminate their causes, and facilitate
the return of workers to work. Participants shall allow workers to remove themselves
from imminent harm, and not return until the situation is mitigated, without fear of
retaliation.

Phai c6 sén cac quy trinh va hé thong dé ngan chin, quan 1y, theo ddi va bao cdo thuong
tich va bénh nghé nghiép bao gdbm cac quy dinh sau: khuyén khich ngudi lao dong bao
c4o; phan loai va ghi lai cac vu viéc chén thuong va bénh tat; cung cép diéu triy té can
thiét; diéu tra vu viéc va thuc hién cac hanh dong khéc phuc dé loai bo nguyén nhan; va
tao diéu kién cho ngudi lao dong trg lai lam viéc. Cac Nha cung cp phai cho phép ngudi
lao dong tu roi khoi tinh trang nguy hiém sip xay ra va khong quay trd lai cho dén khi
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tinh hinh dugc giam bot ma khong s bi tra diia.
B ¥ 4 /30l 2 4 /Industrial Hygiene/ VE Sinh Cong Nghiép
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Suppliers should identify, assess, and control the impact of exposure to chemicals,
biological agents, and physical agents on employees based on the level of control. When
hazards cannot be adequately controlled, appropriate, well-maintained personal protective
equipment should be provided to employees free of charge. Suppliers should provide
employees with a safe and healthy working environment and maintain this environment
through continuous, systematic monitoring of employee health and the work environment.
Suppliers should offer occupational health monitoring to regularly assess whether
employees' health is being harmed due to occupational exposure. Occupational health
protection programs should be ongoing and include educational materials related to the
risks of exposure to workplace hazards.

Nguoi lao dong tiép xUc vai cac tac nhan hoa hoc, sinh hoc va vat ly can dugce xac dinh,
danh gia va kiém soat theo Phan Cép Kiém Soat. Khi cac mdi nguy khong thé duogc kiém
soat day du, ngudi lao dong phai dugc cap mién phi va sir dung cac trang bi bao ho ca
nhan phu hop va duoc bao tri tét. Cac Nha cung cap phai cung cip cho ngudi lao dong
moi truong lam viée an toan va lanh manh, duoc duy tri thong qua viéc giam sat lién tuc,
¢6 hé thdng vé sirc khoe va mdi trudng 1am viée ciia ngudi lao dong. Cac Nha cung cip
phai cung cip giam sat sirc khoe nghé nghiép dé thuong xuyén danh gia xem stic khoe
ctia nguoi lao dong c6 bi ton hai do phoi nhidm nghé nghiép hay khong. Cac chuong trinh
bao vé stc khoe nghé nghiép phai lién tuc va bao gdm cc tai liéu gido duc vé nhing rii
ro lién quan dén viée tiép xtic voi nhitmg nguy co tai noi lam viée nay.

WA Fé1i¥/F 4 F 31 i¥/Physically Demanding Work/ Cong Viéc Ning
Nhoc
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Worker exposure to the hazards of physically demanding tasks, including manual material

handling and heavy or repetitive lifting, prolonged standing, and highly repetitive or
forceful assembly tasks shall be identified, evaluated, and controlled.

Nguoi lao dong tiép xtc véi cac mdi nguy trong cac cong viée doi hoi khit khe vé thé
chat, bao gdm ca xir 1y vat liéu bang tay va nang vat nang hodc nang lap lai, dimg lau va
nhiém vu 1ap rap c6 tinh 1ap lai hodc luc phai dugc xac dinh, danh gia va kiém soat.

W B3 /FoB B 47 /Machine Safeguarding/ Bao Vé May Maéc
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Production and other machinery shall be evaluated for safety hazards. Physical guards,

interlocks, and barriers shall be provided and properly maintained where machinery
presents an injury hazard to workers.

Phai danh gia cic mdi nguy trong qué trinh san xuat va may moc khac. Bao vé vat 1y,
kho4 lién dong va cac rao can phai duoc cung cip va duy tri ding noi may moc tao ra moi
nguy gdy thuong tich cho nguoi lao dong.

2L WL e 8 B/ 2 ¥ = 2 408 B /Sanitation, Food, and Housing/ V¢ Sinh,
Thye Phim va Nha O
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Workers shall be provided with ready access to clean toilet facilities, potable water and
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sanitary food preparation, storage, and eating facilities. Worker dormitories provided by
the Participant or a labor agent shall be maintained to be clean and safe, and provided
with appropriate emergency egress, hot water for bathing and showering, adequate
lighting, and adequate conditioned ventilation, individually secured accommodations for
storing personal and valuable items, and reasonable personal space along with reasonable
entry and exit privileges.

Nguoi lao dong phai duoc sin sang tiép can cac cong trinh vé sinh sach s&, nudc udng va
chuan bi thyc phdm, bao quan va noi an udng hop vé sinh. Ky tic x4 cho nguoi lao dong
do Nha cung cip hodc mot dai Iy lao dong cung cap phai dugc duy tri sach s& va an toan
va c6 16i thoat hiém phii hop, nudc néng dé tam bon va tam voi sen, chiéu sang day di,
thong gio diéu hoa diy du, noi bao quan do dung ca nhan va tai san c6 gi tri an toan va
khong gian ca nhan hop 1y ctng voi quyén ra vao phi hop.

RREX >EE/ERE L5 % 291 /Health and Safety Communication/
Théng Tin Vé Sttc Khoe va An Toan
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Participants shall provide workers with appropriate workplace health and safety
information and training in the language of the worker or in a language the worker can
understand for all identified workplace hazards that workers are exposed to, including but
not limited to mechanical, electrical, chemical, fire, and physical hazards. Health and
safety related information shall be clearly posted in the facility or placed in a location
identifiable and accessible by workers. Health information and training shall include
content on specific risks to relevant demographics, such as gender and age, if applicable.
Training shall be provided to all workers prior to the beginning of work and regularly
thereafter. Workers shall be encouraged to raise any health and safety concerns without
retaliation.

Céc Nha cung cip phai cung cap cho nguoi lao dong théng tin va chuong trinh huan
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luyén vé strc khoé va an toan tai noi lam viéc bang ngon ngir ctia nguoi lao dong hodc
bang ngdn ngit ma nguoi lao dong co6 thé hiéu duoc vé tat ca cac mdi nguy hiém tai noi
lam viéc ma nguoi lao dong bi phoi nhiém, bao gdm nhung khong gidi han & cac mbi
nguy hiém vé co khi, dién, hoa chat va cac mébi nguy vat Iy. Thong tin lién quan dén sirc
khée va an toan phai dugc dang rod rang tai co so hoac dat tai dia diém noi nhan vién d&
nhan thiy va tiép can. Viéc dao tao phai dugc cung cap cho tit ca nguoi lao dong trudc
khi bat dau cong viéc va thuong xuyén sau d6. Ngudi lao dong dugc khuyén khich néu
1én bat ky mdi quan ngai ndo vé strc khoe va an toan ma khong bi tra diia.

= - %&# /37 #/Environment/ MOI TRUONG
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Across all business functions, Participants recognize that environmental responsibility is
integral to producing world-class products. Participants shall identify the environmental
impacts and minimize adverse effects on the community, environment, and natural resources,
while safeguarding the health and safety of the public.

Trong tat ca céc chirc nang kinh doanh, cdc Nha cung cip hiéu rang trach nhiém vé moi
truong 1a mot phan khong thé thiéu khi san xuit ra cic san phdm dang cip thé gioi. Cac Nha
cung cap phai xac dinh cac tac dong moi truong va giam thiéu nhitng huong xau dén cong
ddng, moi truong va tai nguyén thién nhién, dong thoi voi viée bao vé sire khoe va an toan
cua nguoi dan.
B AR 4o
ITHFEACT
The environmental standards are as follows:
Céc tiéu chuin mdi trudng nhu sau:
1) BBFF o 4 /30 857 ;LR £ /Environmental Permits and Reporting/
Gidy Phép va Bao Cio vé Méi Truong
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All required environmental permits (e.g. discharge monitoring), approvals, and
registrations shall be obtained, maintained, and kept current and their operational and
reporting requirements shall be followed.

Phai xin, duy tri va ludn cép nhat tit ca cac gidy phép moi truong can thiét (vi dy nhu
giam sat xa chat thai), phé duyét va dang ky va cac yéu cau hoat dong va bio céo cua gidy
phép déu phai dugc tuan thu

2) ARIEBAT R EE/F LI fo 3 R %FP /Pollution Prevention and

Resource Conservation/ Ngin Ngira O Nhiém va Bao Ton Tai Nguyén
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Emissions and discharges of pollutants and generation of waste shall be minimized or
eliminated at the source or by practices such as adding pollution control equipment;
modifying production, maintenance, and facility processes; or by other means. The use of
natural resources, including water, fossil fuels, minerals, and virgin forest products, shall
be conserved by practices such as modifying production, maintenance and facility
processes, materials substitution, re-use, conservation, recycling, or other means.

Phat thai va thai cac chit gy 6 nhidm va viéc tao ra chat thai phai duoc giam thiéu hodc
loai bo tai ngudn hodc bang cac bién phap nhu bd sung cac thiét bi kiém soat 6 nhiém;
sira d6i quy trinh san xudt, cac quy trinh bao tri co s&; hodc bang cac phuong thirc khac.
Viéc st dung cac ngudn tai nguyén thién nhién, bao gdm nudc, nhién liéu hoa thach,
khodng san va cac san pham tir rimg nguyén sinh phai dugc bao ton bang cach thuc hién
cac bién phap nhu thay d6i quy trinh san xudt, quy trinh bao tri co s, thay thé vat liéu, tai
su dung, bao tdn, tai ché hodc cac phuong thire khac.

3) 3 TF¥/3 3 4 % /Hazardous Substances/ Cdc Chit Doc Hai
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Chemicals, waste, and other materials posing a hazard to humans or the environment shall
be identified, labeled, and managed to ensure their safe handling, movement, storage, use,
recycling or reuse, and disposal. Hazardous waste data shall be tracked and documented.

Hoa chét, rac thai va cac vat liéu khac tao ra méi nguy cho con ngudi hodc moi truong
can duoc xac dinh, ghi nhin va quan Iy dé dam bao viéc xir 1y, van chuyén, luu trit, st
dung, tai ché hodc tai sir dung va loai bo an toan. Dir li¢u vé chit thai nguy hai phai dugc
theo doi va ghi lai.

E R AR/ F ok g /Solid Waste/ Chat Thai Réin
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Participants shall implement a systematic approach to identify, manage, reduce, and
responsibly dispose of or recycle solid waste (non-hazardous). Waste data shall be tracked

and documented.

Céc Nha cung cip phai thuc hién cach tiép can c6 hé thong dé xac dinh, quan 1y, giam
thiéu va loai bo hodc tai ché chit thai ran (khong doc hai) mdt cach co6 trach nhi¢m. D

liéu vé chét thai phai duogc theo dai va ghi lai.
B § $4/ g T $+/Air Emissions/ Phat Thai Ra Khong Khi
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Air emissions of volatile organic chemicals, aerosols, corrosives, particulates, ozone

depleting substances, and combustion byproducts generated from operations shall be

characterized, routinely monitored, controlled, and treated as required prior to discharge.
Ozone- depleting substances shall be effectively managed in accordance with the
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Montreal Protocol and applicable regulations. Participants shall conduct routine
monitoring of the performance of its air emission control systems.

Viéc phat thai cac hoa chét hiru co dé bay hoi, binh xit, cac chit dn mon, cac loai hat, cac
chét lam suy giam ozone va cac phu phém dbt chay duoc tao ra tir cac hoat dong can
duogc phén loai, thuong xuyén theo ddi, kiém soat va xtr 1y theo yéu cau trudc khi duoc
thai ra. Cac chat 1am suy giam ozon phai dugc quan 1y hiéu qua theo Nghi Dinh Thu
Montreal va cac quy dinh hién hanh. Cac Nha cung cap phai thyc hién viéc gidm sat
thuong xuyén hiéu suat cua cac hé thong kiém soat phat thai ra khong khi ctia minh.

+#Ld$1/41 #2241/ Materials Restrictions/ Cac Han Ché vé Vit Liéu

BT R TG A AR R SRR B AW LA Sl iE
RIS T 0

BB g R TR R £ AU RS Bfedlad e

Participants shall adhere to all applicable laws, regulations, and customer requirements
regarding the prohibition or restriction of specific substances in products and
manufacturing.

Cac Nha cung cap phai tuan thu tat ca cac luat va quy dinh hién hanh va yéu cau cta
khéach hang vé viéc cam hoac han ché cac chat cuy thé trong cac san pham va san xuat, bao
gom ghi nhan dé tai ché va loai bo.

FRE Z/-K ¥k E 32/ Water Management/ Quin Ly Nude

EREF RS R ORI Us s AR BRT R O ot
FRPEEGH RS UEFHFLBE o T ARARERARE D BE R
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Participants shall implement a water management program that documents, characterizes,
and monitors water sources, use and discharge; seeks opportunities to conserve water; and
controls channels of contamination. All wastewater shall be characterized, monitored,
controlled, and treated as required prior to discharge or disposal. Participants shall
conduct routine monitoring of the performance of its wastewater treatment and
containment systems to ensure optimal performance and regulatory compliance.
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Céc Nha cung cip phai thuc hién chuong trinh quan 1y nudc ¢6 ghi chép, mo ta va giam
sat nguén nudc, viée st dung va xa nudc; tim kiém co hoi dé bao ton nguén nudc; va
kiém soat cac kénh nhidm ban. Tét ca nude thai phai dugc phan loai, theo ddi, kiém soat
va xir Iy theo quy dinh trudc khi xa hodc thai bo. Cac Nha cung cap phai tién hanh giam
sat thuong xuyén hi¢u suat ciia cac hé thong xir 1y va chira nude thai nhim dam bao hi¢u
sut toi vu va tuan thu quy dinh.

W EIR R F W/ N R EFoR T %/ Energy Consumption
and Greenhouse Gas Emissions/ Tiéu Thu Nang Lwong va Phat Thai Khi
Nha Kinh

ERF RETAR LR ERE: 22 NGHE T F AT D B iE
B o Y B L AR L R PR B 8 R URI R T R
Iy #5222y iphfd 3 MR T F Ml TRFHIIE R
S VRS - b SR R R I S Lt e I 1 EE R

ERH LR AR R REAE: 2207 % 4531 dAE P FH FIEL o
RS Ao MR L B LR e F A AR E 4 k] S22 |
FXFE AR ET R BB ke L iR xS H TR
By FEIeR T F T

Suppliers should establish absolute greenhouse gas reduction targets for the entire
company in accordance with the policies and regulations of their respective countries and
report on them. According to local regulations, if required, they should track, record, and
report energy consumption and greenhouse gas emissions in all categories, including
Scope 1, Scope 2, and significant relevant Scope 3, and should find ways to improve
energy efficiency while minimizing energy consumption and greenhouse gas emissions.

Nha cung cép phai thiét 1ap muc tiéu tuyét d6i vé giam phat thai khi nha kinh cho toan
cong ty va bao céo két qua, dua trén cac chinh sach va quy dinh phap luét ciia quoc
gia/ving 1anh thd noi hoat dong. Truong hop phap luat dia phuong c6 quy dinh, nha cung
cAp phai theo ddi, ghi nhan va bao cdo viéc tiéu thy ning luong ciing nhu luong phat thai
khi nha kinh Pham vi 1, Pham vi 2 va cac hang muc lién quan quan trong trong Pham vi
3. Ngoai ra, nha cung cap nén tim kiém cac bién phap dé cai thién hiéu qua sir dung ning
lwong va giam thiéu tiéu thy ning luong ciing nhu phat thai khi nha kinh.

> AR /E AT/ Ethics/ DAO pUC

Bk e e T

Ly FALL FEH AP BT WRH R AR L AT S F g e

F I
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To meet social responsibilities and to achieve success in the marketplace, Participants and
their agents shall uphold the highest standards of ethics including the following:

bé dap ung céc trach nhiém xa hoi va dat dugc thanh cong trén thuong truong, cac Nha cung
cap va dai ly cua minh can duy tri cac tiéu chuan dao dtc cao nhat, bao gom cac ndi dung sau:

1) % 5¥ /4% % ¥ /Business Integrity/ Liém Chinh Trong Kinh Doanh

A BRI BM A P R PG RE o SRR BEE F LR

ji%(‘%‘ﬂ— f{f?qai\g’f‘yﬁ‘é‘ﬁ%\ g;—g \"’ ff;b"z'fc';fﬂg’# ;}_‘-}"7\"0

[ERa I BRI G PREE T BB VARG o BT R RPF R LR KL
PRI PE 5 BT R R fodmt 2 4% o
The highest standards of integrity shall be upheld in all business interactions. Participants

shall have a zero-tolerance policy to prohibit any and all forms of bribery, corruption,

extortion and embezzlement.

Phai duy tri cac tiéu chuin liém chinh cao nhét trong tt ca cac giao dich kinh doanh. Cac
Nha cung cap phai co chinh sach khong khoan nhuong dé nghiém cam bét ky va tat ca
cac hinh thirc hdi 19, tham nhiing, tong tién va bién thu.

2) ®#* & FFE/A I X FE /No Improper Advantage/ Loi Thé Khong
Chinh Dang

TR TR A H 8 AN B T E o e B L

3Ry (EAHEEHEESEES
SO FRREF) NPEFLFETER  REBRERS AN ERT I F
FoRMBEE T 3N RHIRNGAR RS L F T g R o
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Bribes or other means of obtaining undue or improper advantage shall not be promised,
offered, authorized, given, or accepted. This prohibition covers promising, offering,
authorizing, giving or accepting anything of value, either directly or indirectly through a
third party, in order to obtain or retain business, direct business to any person, or
otherwise gain an improper advantage. Monitoring, record keeping, and enforcement
procedures shall be implemented to ensure compliance with anti-corruption laws.

Khoéng dugc hira hen, cung cép, uy quyén, tang hoac nhan hdi 16 hodc céch thire khac dé
dat duoc loi thé khong chinh dang hodc khong phu hop. Quy dinh cAm nay bao gom viéc
htra hen, cung cip, ty quyén, ting hodc nhan bét cir thir gi ¢6 gia tri, du 1a truc tiép hay
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gian tiép thong qua mot bén thir ba, nham cé dugc hodc duy tri cong viée kinh doanh, trao
cong viéc kinh doanh cho bat ky ai hodc dé dat duoc mot loi thé khong chinh dang. Phai
trién khai cac quy trinh giam sat, luu giit hd so va thyc thi dé dam bao tuén thu luat chong
tham nhiing.

FHB R /TR F/Disclosure of Information/ Cong B6 Thong Tin

M EBRRARBEEP R 0 TR B AERE TR
Ted FRE T 2 Ao hhiT R kﬂ“?éw$ﬁ¥1~%%'
Bl EBEE BRI MIRRIe RS ST o 2 B R s R
[N R R NPV R P

ARl 4 R A BB R 0 BBk e
‘i—é?/;%—fr%_&mf—r g1 hl MJ;\ _,ﬁ j{' .
5o~ ‘E' ‘F’ ‘ff] ~ P‘;I Ug' Iﬁ:—frj:ﬂ ‘/ﬂ E‘f’]i’;:ﬁ- o
S
All business dealings shall be transparently performed and accurately reflected on the
Participant’s business books and records. Information regarding participant’s labor, health
and safety, environmental practices, business activities, structure, financial situation, and
performance shall be disclosed in accordance with applicable regulations and prevailing
industry practices. Falsification of records or misrepresentation of conditions or practices
in the supply chain are unacceptable.

TAt ca cac giao dich kinh doanh phai dugc thyc hién minh bach va phan anh chinh xac
trén s6 sach kinh doanh va ho so ciia Nha cung cép. Thong tin vé lao dong, strc khoe va
an toan, hoat dong mdi truong, hoat dong kinh doanh, co cAu, tinh hinh tai chinh va hiéu
qua kinh doanh ctia Nha cung cép phai dugc cong bd phit hop véi cac quy dinh ap dung
va cac thuc tién hién hanh cta nganh. Viéc gid mao hd so hodc vién din sai diéu kién
hoic cac thyc hanh trong chudi cung tmg 1a diéu khong thé chap nhén.

i g /0k 2 1 /Intellectual Property/ S6 Hiru Tri Tué

Bl £ om A o HAErh § BT e R A e Nie o &
oY S L Y S

PR ETRA R };i‘i\'fr'—é ji‘i\m%ﬁ;f MR AR A RS N T B R
R LS Rk

Intellectual property rights shall be respected. Transfer of technology and know-how is to
be done in a manner that protects intellectual property rights, and customer and supplier
information shall be safeguarded.

Quyén s¢ hitu tri tué phai dwoc ton trong. Phai thuc hién chuyén giao cong nghé va bi
quyét theo cach bao vé quyén so hitu tri tué; va phai bao vé thong tin khach hang va nha
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cung cép.

5) 2T L% s BL ek L /2T %~ £ 4o £ /Fair Business, Advertising
and Competition/ Kinh Doanh, Quing C4o va Canh Tranh Cong Bang
BEIT 2T E SR foi L B8 o

P AT E P Ao £ A o

Standards of fair business, advertising, and competition shall be upheld.

Phai duy tri céc tiéu chuan kinh doanh, quang céo va canh tranh cng bang.

6) LixiREE PR/ L DRI 2 P2k I E /Protection of Identity and Non-

Retaliation/ Bao V¢ Danh Tinh va Khong Tra Diia

gk AL R R F A KRR ERT IR T REY > KRR
HEpagpidies 2 SRFY BHUEdRA  RE1 7 LA
g fg 0 oM A T el FI3R4R o

%ﬁﬁééﬁiv LR R RARA R R Lol 1B > H kiRl L
R EAeE Pl BEF
R S kR A

}i_ﬁfj (ﬂkﬁiﬁ. 71’-ﬁ1 Il%\.ﬂfé I’f]ﬁ’]%’iﬁtu’ﬁ-y}

Programs that ensure the confidentiality, anonymity, and protection of supplier and
employee whistleblowers2 shall be maintained, unless prohibited by law. Participants
shall have a communicated process for their personnel to be able to raise any concerns
without fear of retaliation.

Phai duy tri cac chuong trinh dam bao tinh bi mat, 4n danh va bao vé nha cung cip va cac
nhén vién t6 cao2, trir khi bi phap ludt cAm. Nha cung cp phai co quy trinh trao doi thong
tin danh cho nhan vién dé ho ¢6 thé néu 1én bat ky mébi lo ngai nao ma khong s¢ bi tra
diia.

D b FEsERFBF/ L F EH KPP $+ /Responsible Sourcing of Minerals/
Tim Ngudn Cung Ung Khoang San Co6 Trach Nhiém

@m@fﬁ@mmﬁ e A AR -SR-S s E N S 3k N
TR E p'?' Ao NEREFENRESHRLTEFE & ‘T‘”: (Organization
for Economic Co—operation and Development, OECD) B > ¥t 11 p IR R B2 582 Z h & W&
B2 B EREE T EE R M E 2RV R BB AR - Ko

S BB ELNRIRE R R R H

ba >
WiEEH kL 57 & T EY E 25 (0rganization for
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Suppliers shall adopt a policy and exercise due diligence on the source and chain of
custody of the tantalum, tin, tungsten, gold, and cobalt in the products they manufacture
to reasonably assure that they are sourced in a way consistent with the Organization for
Economic Co-operation and Development (OECD) Guidance for Responsible Supply
Chains of Minerals from Conflict- Affected and High-Risk Areas or an equivalent and
recognized due diligence framework.

Céac Nha cung cap phai ap dung chinh sach va thuc hién thim dinh vé ngudn va chudi
hanh trinh san pham tantalum, thiéc, vonfram, vang va coban trong cac san pham ma
minh san xuit dé dam bao mot cach hop 1y rang chiing ¢6 ngudn gde theo cach phu hop
v6i Huéng Dan Tham Dinh ctia T6 Chirc Hop Téc va Phét Trién Kinh Té (OECD) vé
Cung Ung C6 Trach Nhiém Cac Khoang San Tir Khu Vuc Bi Anh Huong Do Xung Dot
Va Khu Vyc C6 Nguy Co Cao hoic khung tham dinh twong dwong va dugc cong nhén.

"€ # /14 $ /Privacy/ Quyén Riéng Tu

BRPRELES REEP e ERAAE (FHERT L F
frR 1) A FTRfEF c BRFREY Ik B s T BHA
BAFRPEE S EFTAY 2 EER A

R RS ER FE R b ﬂ?ﬂﬁ%&ﬁ(?%%xﬁ TR EAeR
1) hf A SR AvEEF o R Y ,1»]3:% C g s I s B fes 4 A TR
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Suppliers shall commit to protecting the reasonable privacy expectations of personal
information of everyone they do business with, including suppliers, customers,
consumers, and employees. Suppliers shall comply with privacy and information security
laws and regulatory requirements when personal information is collected, stored,
processed, transmitted, and shared.

Céc Nha cung cip phai cam két bao vé cac ky vong vé quyén riéng tu hop 1y dbi véi
thong tin c4 nhan cla tat ca nhitng nguoi minh hop tac ciing, bao gdm ca cac nha cung
cip, khach hang, ngudi tiéu ding va nhan vién. Cac Nha cung cip phai tuén tha luat vé
quyén riéng tu va an ninh thong tin va cac yéu cau cta co quan quan 1y khi thu thap, luu
trir, xtr 1y, truyén tai va chia sé thong tin ca nhan.

~ P4 %/¥ =% % /Management Systems/ CAC HE THONG QUAN LY

R A L e R L T
PRFEE ()P LS EET Y B oA SAPM A Y b A RE SR A
(D) & R R] 3 112 (B b MR G My b e o F 2204 b
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Suppliers shall adopt or establish a management system with a scope that is related to the
content of this Code. The management system shall be designed to ensure: (a) compliance
with applicable laws, regulations and customer requirements related to the Suppliers’
operations and products; (b) conformance with this Code; and (c) identification and

mitigation of operational risks related to this Code. It shall also facilitate continual
improvement.

Cac Nha cung cip can thong qua hodc thiét 1ap mot hé thong quan 1y ¢6 pham vi lién quan
dén noi dung ciia B6 Quy Tac nay. Hé thong quan 1y phai duoc thiét ké dé dam bao: (a) phu
hop voi phap luét, quy dinh hién hanh va yéu cau cua khach hang lién quan dén cac hoat dong
va san pham ctia Nha cung cap; (b) phu hop véi Bo Quy Tic nay; va (c) xac dinh va giam
thiéu rui ro hoat dong lién quan dén Bd Quy Téc nay. Hé thdng ciing cin tao diéu kién cho
viéc cai tién lién tuc.

BIAR Ak TR A

The management system shall contain the following elements:
Heé thong quan 1y can c6 nhiing yéu t6 sau:
1) 2@ &k#/2 P &ig/Company Commitment/ Cam Két Ciia Cong Ty

lf—)%'r;‘ﬁ iz 2 A~ RS 2 BB E IR EP o BB ORER
FEREARTORREA Ao L c R EP BEAF XU 1B ERR
ﬁ?iwﬁ*mwp # 3 'g"’ ﬁ" °

BRR E AR S FEfrE 2 AR AR TP AR R
EAV ST I Ao decd c e AP o s B0 f 133 AR BE R

F3HET A

Suppliers shall establish human rights, health and safety, environmental and ethics policy
statements affirming suppliers’ commitment to due diligence and continual improvement,
endorsed by executive management. Policy statements shall be made public and
communicated to workers in a language they understand via accessible channels.

Céc Nha cung cip phai thiét 1ap cac tuyén bd vé nhan quyén, strc khoe va an toan, chinh
sach méi trudng va dao dirc khang dinh cam két ciia Nha cung cp vé tham dinh va cai
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tién lién tuc, dugc lanh dao dicu hanh cong ty xac nhan. Cac tuyén b vé chinh sach phai
duogc cong khai va thong tin cho ngudi lao dong bang ngdn ngir ma ho hiéu thong qua céac
kénh c6 thé tiép can.

FRMF AT E/FRINF 5§ =/Management Accountability and
Responsibility/ Trach Nhiém va Trach Nhiém Giai Trinh Cia Lanh Dao
Quan Ly

BT BP Fdp TR B4 e @ AR E R Mk odp B R0
o B F IR R G A 8 R

%&ﬁ&mﬁﬁaﬁ& A2 PR AR F RLE R A fodp X 5]k o 3
BT L LA M E B I b i 7R .

Suppliers shall clearly identify senior executive and company representative(s)
responsible for ensuring implementation of the management systems and associated
programs. Senior management reviews the status of the management systems on a regular

basis.

Nha cung cap phai xac dinh rd giam doc diéu hanh va dai dién cua cong ty chiu trach
nhiém dam bao viéc thyc hién cac hé théng quan 1y va cac chuong trinh lién quan. Lanh

dao quan 1y cip cao phai thuong xuyén danh gia tinh trang cua hé thong quan 1y.
Z2EfeE ¢ & £/ 24 F © & £/Legal and Customer Requirements/ Yéu
Céu Phap Ly va Ciia Khach Hang

ERE REY A TARRBY T RIIER O EZRCE SRR (F
Jo AR R ) -
B RERY S TARRRY G RAMBEF 2 EZNE TR R (A E
Pl R)o

Suppliers shall adopt or establish a process to identify, monitor and understand applicable
laws, regulations, and customer requirements, including the requirements of this Code.

Céc Nha cung cip phai 4p dung hoic thiét 1ap mot quy trinh x4c dinh, giam sat va hiéu
cac diéu luat, quy dinh hién hanh va yéu cau ctia khach hang, bao gdm cac yéu ciu cua
B6 Quy Téc nay.

B Aok ' E 2/ SRR fob 1E 32/ Risk Assessment and Risk
Management/ Panh Gia Rui Ro va Quan Ly Rui Ro
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Suppliers should adopt or establish processes to identify legal compliance, environmental,
health and safety, labor practices, and ethical risks associated with their operations,
including risks related to significant human rights and environmental impacts. Suppliers
should assess the relative significance of each risk and implement appropriate procedures
and physical controls to manage identified risks and ensure regulatory compliance.

Céc Nha cung cip phai ap dung hoic thiét 1ap mot quy trinh dé xac dinh cac rai ro vé tuan
thu phap luat, moéi truong, stic khoe va an toan3, thuc hanh lao dong va dao dtic, bao gé)ln
céc rui ro vé nhan quyén va tac dong nghiém trong dén moi trudng, lién quan dén hoat
dong ciia Nha cung cap. Cac Nha cung cip phai xac dinh tim quan trong twong ddi cua
mdi rti ro va thyuc hién cac bién phap kiém soat theo quy trinh va hiru hinh phu hop dé
kiém soat rui ro dugc xac dinh va dam bao tudn thi quy dinh.

icit p /%2 P $/Improvement Objectives/ Muc Tiéu Cai Thién
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Suppliers shall establish written performance objectives, targets and implementation plans
to improve the Supplier’s social, environmental, and health and safety performance,
including a periodic assessment of Supplier’s performance in achieving those objectives.

Céc Nha cung cép phai thiét lap cac muyc tiéu thyc hién, muc dich va ké hoach trién khai
hoat dong béng van ban dé cai thién hoat dong xa hdi, moi truong, stc khoe va an toan
ctia Nha cung cap, bao gdm danh gia dinh ky hoat dong ctia Nha cung cép trong viéc dat
duoc nhitng muc tiéu do.

3 P1/32 " /Training/ Dao Tao

ERE BV R VERfoR 1 antd] o g E B e~ AR ot
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Suppliers shall establish programs for training managers and workers to implement
Supplier’s policies, procedures, and improvement objectives and to meet applicable legal
and regulatory requirements.

Céc Nha cung cip phai thiét 1ap cac chuong trinh dao tao cho quéan 1y va ngudi lao dong
dé thue hién cac chinh sach, thu tuc va muc tiéu cai thién ctia Nha cung cép va dé dap ung
yéu cau phap 1y hién hanh va ciia co quan quan 1y.

# 11 /73 /Communication/ Trao P6i Thong Tin

BRPAEIAEA - #F1 ERTIE T HERFR  TE B
F Ao e R o
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Suppliers shall establish a process for communicating clear and accurate information

about Supplier’s policies, practices, expectations, and performance to workers, suppliers,
and customers.

Céc Nha cung cip phai thiét 1ap quy trinh trao ddi thong tin rd rang va chinh xac vé cac
chinh sach, thuc hanh, ky vong va hiéu suat ciia Nha cung cip dbi véi nguoi lao dong,
nha cung cap va khach hang.

B3~ fI3 ML cnpdrfomt el 6/ 1 ~ §13 X 3 4 o0k b ik $cd %/
Worker/Stakeholder Engagement and Access To Remedy/ Sw Tham Gia Cua
Nguoi Lao Pong/Bén Lién Quan va Tiép Can Bién Phap Khic Phuc

w%mﬁéfﬁﬁﬂ~ﬁ#*%‘ ﬂwww EERIES - E A
B i AT o PRI AL g BB M%ga@ 2N ER G i
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Suppliers shall establish processes for ongoing two-way communication with workers,

their representatives, and other stakeholders where relevant or necessary. The process aim
to obtain feedback on operational practices and conditions covered by this Code, and to
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foster continuous improvement. Workers shall be given a safe environment to provide
grievance and feedback without fear of reprisal or retaliation.

Céac Nha cung cap phai thiét 1ap cac quy trinh lién tuc trao ddi thong tin hai chiéu véi
nguoi lao dong, dai dién cia ho va cac bén lién quan khac néu co lién quan hodc can thiét.
Quy trinh nay phai nhim muc dich thu thap phan hoi vé cac thuc hanh va diéu kién hoat
dong dugc dé cap trong B6 Quy Tac nay va thiic ddy cai tién lién tuc. Ngudi lao dong
phai dugc cung cip mot moi truong an toan dé khiéu nai va phan hoi ma khong so bj tra
thu hoac tra diia.

PR /¥ %5 b 25 /Audits and Assessments/ Kiém Toan va Panh Gia

ERFRIPEF) ATL > KA REERLEZERT F g R AFRPNF
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Suppliers shall conduct periodic self-evaluations to ensure conformity to legal and
regulatory requirements, the content of the Code, and customer contractual requirements
related to social and environmental responsibility.

Céc Nha cung cip phai tu danh gia dinh ky d& dam bao viéc tudn thi cac yéu cu phap 1y
va clia co quan quan 1y, ndi dung ciia B6 Quy Tic va cc yéu cau trong hop dong voi
khach hang lién quan dén trach nhiém xa hoi va méi truong.

10) ¥ 4% /2 & § % /Corrective Action Process/ Quy Trinh Hanh Dgng
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Suppliers shall establish a process for timely correction of deficiencies identified by
internal or external assessments, inspections, investigations, and reviews.

Céc Nha cung cip phai c6 quy trinh sta chita kip thoi cac thiéu sot duge xac dinh thong
qua danh gia, thanh tra, diéu tra va ra soat ndi bd hodc bén ngoai.

11) < fhfrieds/ 2 #4rs % /Documentation and Records/ Tai Li¢u va Ho So
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Participants shall create and maintain documents and records to ensure regulatory
compliance and conformity to company requirements along with appropriate

confidentiality to protect privacy.
Céc Nha cung cip phai tao va duy tri cac tai liéu va hd so tuan tha quy dinh va phi hop
v6i cac yéu cau cua cong ty va bao mat thich hop dé bao vé quyén riéng tu.

12) &R 6§ &/ 2§ 0§ &/Supplier Responsibility/ Trach Nhiém ciia
Nha Cung Cip
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Participants shall establish a process to communicate Code requirements to suppliers and

to monitor supplier compliance to the Code.

Céc Nha cung cip phai thiét 1ap quy trinh trao ddi vé cac yéu cau cia Bo Quy Téc nay véi
céc nha cung cAp va dé giam sat viéc nha cung cip tudn thit B6 Quy Tic.
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